a) Number of employment law related at the pre-ac on stage, which did not resultin an



e)

Number of employment law related cases in employment tribunal (and upper tribunal) in
which the Trust acted via its in-house legal team in each financial year between 2015/2016
and 2023/2024 :

ANSWER : 0 — They were all represented via external representation.

f)

Number of employment law related cases in employment tribunal (and upper tribunal) in
which the Trust instructed external legal representatives in each financial year between
2015/2016 and 2023/2024

ANSWER 11:

)

Total cost of external legal representation in employment law related cases in employment
tribunal (and upper tribunal) accrued in each financial year between 2015/2016 and
2023/2024.

ANSWER: £366,715.64

h)

h. Total cost of damages awarded by the employment tribunal in relation to civil employment
law related claims in each financial year between 2015/2016 and 2023/2024

ANSWER:

1 - CLAIM DISMISSED Claimant ORDERED TO PAY £20,000 COSTS TO
RESPONDENT);

2 —won claim Trust order to pay £38,406.10 to Claimant;

3 - CLAIM DISMISSED - CLAIMANT ORDERED TO PAY £20,000 COSTS TO
RESPONDENT

What is the governance related to the performance of the duties related to any claims,
including at the pre-proceedings stage, related to employment law matters within the Trust?
Does the Trust have any written policy/protocol/Standard Operating Procedure outlining how
to manage above cases (please provide the most up-to-date copy)? What is the system of
analysing the issues raised and learning from this type of cases?




